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ARTICLE 1
UNION RECOGNITION, JURISDICTION, AND DEFINITIONS

A. Union Recognition

The Lynn School Committee recognizes the Lynn Teachers Union, Local 1037, American Federation of Teachers,
AFL-CIO as the exclusive bargaining representative for all occupational, physical, and recreational therapists including
their assistants, clinical directors, social workers, behavioral specialists, child services persons, and other classifications
which involve related therapeutic activity.

B. Jurisdiction

The jurisdiction of the Union shall include those persons now or hereafter who perform the duties or functions of the
categories of employees in the bargaining unit, regardless of whether these duties or functions are performed by present,
or modified by new processes or equipment.

C. Definitions

The term "school" as used in this Agreement means any work location or functional division maintained by the
School Department.

The term "principal” as used in this Agreement means the responsible administrative heads of their respective schools.

The term "therapist, clinical director, social worker, behavioral specialist and child services person" and the term
"person" as used in this Agreement means a person employed by the Committee in the bargaining unit as described in
Article I.

The term "Committee" as used in this Agreement shall be understood to mean the School Committee of the City of
Lynn, a public body organized under the applicable provisions of the Constitution of the Commonwealth, the General
Laws of said Commonwealth as amended, and the City Charter of the City of Lynn, a political subdivision of said
Commonwealth and functioning in accordance with the applicable laws, rules, and regulations as have been adopted,
promulgated, or amended by said Commonwealth or City.

The term "Superintendent" as used in this Agreement shall be understood to mean the person holding the position of
Superintendent of Schools of the Lynn School Department.

The term "Administration" or "The Administration" shall be understood to mean the same as Superintendent, Deputy
Superintendent and Human Resource Manager.

The term "parties" as used in this Agreement refers to the Committee and the Union as participants in this Agreement.

The term "Union representative" as used in this Agreement means any qualified designee of the Union.

Wherever the singular is used in this Agreement it is to include the plural.

Whenever in this Agreement a personal pronoun is used, such pronoun shall be understood to apply equally to both
male and female members of the bargaining unit.

ARTICLE 1T
COMMITTEE RIGHTS CLAUSE

Section A.

It is agreed that the School Committee of the City of Lynn, hereinafter called "The Committee" or "The Lynn School
Committee," is a public body established under, and with powers provided, by the General Laws of the Commonwealth of
Massachusetts, and nothing in this Agreement shall be deemed to derogate from, or impair any right, duty, or privilege,
conferred upon the Committee by statute or by any rule or regulation or an applicable agency of the Commonwealth of
Massachusetts.

Section B.

Except as otherwise provided in this Agreement, or as otherwise provided in any law or rule or regulation
promulgated under law, the School Committee acting through its Superintendent and/or other administrative
representatives, shall exercise its functions, duties, and responsibilities in such manner as may be prescribed by such law
or laws as may now or subsequently be in effect.

Among the functions, duties, and responsibilities included, but not limited thereto nor wholly inclusive, shall be the
following: to hire, promote, transfer, assign, and retain employees within the Lynn Public Schools and to suspend,
discharge, or take such other disciplinary action as may be provided for by law.

Section C.

The failure of the Committee to exercise any right or power hereby reserved to it, or the exercise by it of any such

right in a particular manner shall not be deemed a waiver nor a restriction of any such exercise of rights.



Section D.

The Committee retains all powers, rights, duties, and authority which it had prior to entering into this Agreement
except those matters agreed to herein.
Section E.

The Committee designates the Superintendent as its agent in all matters pertaining to this Agreement.

ARTICLE I
COMPENSATION

A. Basic Salary Schedules

1. The salaries and differential of the members of the bargaining unit are set forth in Appendices A 1-2 and

Appendices B 1-2 which are attached to and made a part of this Agreement.

2. Two (2) additional days for the purpose of staff development shall be compensated at the rate of 1/180"™ of each

individual’s total salary per day. *Students will not be in attendance on staff development days. They shall not be

scheduled for weekends, holidays, or vacation periods.
The first staff development day shall be held on the Tuesday after Labor Day. The second staff development day
shall be scheduled between the first day of student attendance and the last day of student attendance.

No meetings voluntary or other shall be scheduled prior to the first staff development day.

Such compensation shall be payable on or before July 1%.

B. Compensation for Advanced Degrees

Differentials for Bachelors + 15 credits, Bachelors + 30 credits, Master’s Degree, Master’s Degree + 15, Master’s
Degree + 30, Master’s Degree + 45 credits and Doctorate Degree from an accredited institution shall be as set forth in the
attached appendices.

Differentials for Assistant Therapist Certificate + 15, Assistant Therapist Certificate + 30, and Assistant Therapist
Certificate + 45 credits towards a degree in Therapy and a Bachelors Degree in Therapy from an accredited institution
shall be as set forth in the attached appendices.

C. Career Increments

Career increments for occupational therapists, physical therapists, recreational therapists, clinical directors, social

workers, behavioral specialists and child services persons shall be granted as follows:

4% 5 years 11th step Masters + 30
6% 10 years 11th step Masters + 30
8% 15 years 11th step Masters + 30
12% 20 years 11th step Masters + 30
14% 25 years 11th step Masters + 30
17% 30 years 11th step Masters + 30

Career increments for the assistants to occupational, physical, and recreational therapists shall be granted as follows:

4% 5 years Working Foreman’s salary step 3
6% 10 years Working Foreman’s salary step 3
8% 15 years Working Foreman’s salary step 3
12% 20 years Working Foreman’s salary step 3
14% 25 years Working Foreman’s salary step 3
17% 30 years Working Foreman’s salary step 3

Career increments shall be paid effective in September following the completion of years of service in the Lynn
School System. Creditable years are cumulative, not necessarily consecutive.
For career increment purposes, members of the bargaining unit serving more than one-half (1/2) school year will
receive credit for that year of service.
D. Method and Time of Salary Payment
1. Salaries shall be paid in forty-two (42) weekly installments, starting with the second week of the school year in
September, and continuing until the payment of the forty-second installment. All installments shall be paid before
June 30", If a bargaining unit member leaves or dies during the school year, he or his estate shall be entitled to a
prorated share based on his period of service in relation to the number of days schools are in session during the school
year, minus the compensation already paid.
2



The annual salary including career increments, differentials, and advanced degrees shall be divided by 180 and
multiplied by the appropriate number of days.
2. LUMP SUM OPTION: Effective September 1 2017 a therapist may choose by May 1, 2018 to be paid the
following school year, in forty-two (42) weekly installments, with the first forty two (42) installments equivalent to
1/52™ of annual salary and the 43" payment equal to 10/52™ of annual salary. For each subsequent year a therapist
has until May 1 to request this option for the following school year.
E. Anniversary Date
For purpose of salary payment, members of the bargaining unit serving more than one-half (1/2) school year will
advance a step on the salary schedule each September.
F. Work Before and/or After the Regular School Year
Any bargaining unit member required to work before and/or following the close of the school year shall be
compensated at the same rate of salary which they receive during the school year, such payment to be based upon an
hourly, daily, or weekly rate, whichever is applicable.
G. Itemized Payroll Deductions
A statement of weekly payroll deductions shall be provided to each employee.
H. Mileage Allowance
Traveling employees covered by this Agreement who are authorized to use private automobiles for school business
shall be reimbursed at the rate of six hundred dollars ($600.00) per year. [Federal Programs shall be reimbursed at the
rate of thirty-two and one half cents ($.325) per mile.]
I. Severance Pay
1. Severance pay of fifty percent (50%) of accumulated sick leave days will be paid to a legitimate retiree under the
Municipal Employees Pension Plan. The preceding applies only to members of the bargaining unit employed as of
June 30, 1987.
2. In the event of death, payment shall be made to the employee's estate or named beneficiary.
3. Employees first appointed after June 30, 1987, shall not be eligible for severance pay as aforesaid. Sick leave
accumulated by any employee after June 30, 1987, shall not be credited for severance purposes. In the event that
eligible employees must use sick days from the accumulation credited for severance purposes, said employee may
replace those days used to the level credited to her/him as of June 30, 1987, from any sick leave accumulated
thereafter.
4. A retiring employee shall have the option of receiving her/his cash payment on the date of her/his retirement or in
a schedule of payments not to exceed five (5) fiscal years; such option shall be exercised in writing by the employee
at least one (1) week prior to his retirement. Any amount in excess of ten thousand dollars ($10,000.00) must be
deferred to the second year or, at the employees option, a later year.
J. Placement on the Salary Schedule
Members of the bargaining unit shall be placed on the salary schedule at the step appropriate for training and
creditable years of experience.
K. Hourly Rates of Pay
Effective July 1, 2015, forty dollars ($40.00) per hour shall be the rate of pay for other assignments of the bargaining
unit members excluding the assistant therapists.
Effective July 1, 2015, thirty-seven dollars ($37.00) per hour shall be the rate of pay for other assignments of the
aforementioned assistants.
Effective September 1, 2017, forty-five dollars ($45.00) per hour shall be the rate of pay for teachers of summer school and
evening school. Other assignments shall be paid at the hourly rate of forty-five dollars ($45.00) per hour.
Effective September 1, 2017, forty-two dollars ($42.00) per hour shall be the rate of pay for other assignments of the
aforementioned assistants.
L. Job Preference
Members of the bargaining unit shall have a job preference on all bargaining unit positions beyond the regular school
day or school year. On-site employees shall have first preference for positions designated for that specific school
population.
Seniority based on consecutive years of experience in the Lynn School Department, certification, and ability to
perform shall govern all assignments.
M. Differentials for Special Service Personnel
Effective September 1, 2006, lead therapists shall receive a one thousand dollar ($1,000.00) stipend annually and
supervising therapists shall receive a five hundred dollar ($500.00) stipend annually. Said stipends shall be issued in
January (50%) and June (50%).



ARTICLE 1V
FRINGE BENEFITS

A. Blue Cross Blue Shield

The City of Lynn shall provide seventy-five percent (75%) of the cost of the Blue Cross Blue Shield plan or HMO
adopted by the City under Chapter 32B of the General Laws of the Commonwealth.

The current City policy for retirees shall remain in force.

The City of Lynn shall provide a pre-tax deduction of insurance premiums in accordance with Section 125 of the
Internal Revenue Code.

B. Life Insurance

The City of Lynn shall provide seventy-five percent (75%) of the cost of a ten thousand dollar ($10,000.00 life
insurance policy as adopted by the City under Chapter 32B of the General Laws of the Commonwealth.

The current City policy for retirees shall remain in force.

C. Pension

The parties agree that all provisions of the Municipal Employees Pension Plan or the Massachusetts Teachers
Retirement System shall be made a part of this Agreement.

D. Tax-Free Annuity

1. Employees shall be allowed to take advantage of the federal law concerning tax-free annuities.

2. Such employees may join an approved company in September. Increases may be made in September or January.

Decreases will be accepted at any time.

E. IRA Accounts

Employees shall be allowed to take advantage of the federal law concerning tax-free IRA Accounts through payroll
deductions to a bank or financial institution of their choice. The Committee will request the Treasurer of the City of Lynn
to deduct and submit said sums as specified.

F. Workers' Compensation

Employees shall be included under the provisions of the Workers’ Compensation Law.

An employee who is absent because of a personal injury arising out of or in the course of his employment shall be
paid full pay during the statutory period of exemption, without loss of personal sick days. Following the period of the
statutory exemption, Workers’ Compensation Disability Allowance shall be paid. Employees eligible for Workers’
Compensation shall be allowed to draw upon sick leave benefits until weekly compensation is paid. Requests are to be
made with the Human Resource Manager.

Upon request, the employee may be able to draw from sick leave benefits to make up the difference between the
Workers’ Compensation coverage and their weekly salary.

Upon presentation of medical bills, each employee shall be reimbursed by the Committee for all medical expenses, to
the extent that such expenses are not already covered by the Committee.

G. Annual Redemption of Sick Leave

An employee who has used fewer than a total of five (5) sick days for the school year may elect to redeem sick days

in a lump sum cash payment in accordance with the following schedule:

Annual Sick Available
Sick Days Days Used Redemption
15 0 5
14 1 4
13 2 3
12 3 2
11 4 1
10 5 0

Prior to the close of school in June of each year, the School Department will notify each qualifying employee of the
number of days he may redeem. Such compensation shall be included in the last paycheck of the regular school year.
Unredeemed sick days will be accumulated in the same manner provided in Article VII, Section A.



ARTICLE V
WORKING CONDITIONS

A. Duty-Free Lunch Period

B.

Every member of the bargaining unit shall be provided with at least a thirty (30) minute duty-free lunch period.
Length of School Day and School Year

1. The regular term of all day schools shall constitute not more than 180 instructional days and two (2) additional
non-instructional days for staff development purposes. The first staff development day shall be the Tuesday after
Labor Day (September 6, 2016, September 5, 2017). Students will report to school the Wednesday after Labor Day
and continuing into the month of June until the school term is completed. The second staff development day shall be
scheduled between the first day of student attendance and the last day of student attendance.

During the school year 2016-2017, school will be suspended on Saturdays and Sundays; October 10, 2016;
November 11, 2016; Noon prior to Thanksgiving (November 24, 2016) until the following Monday; Noon on
December 23, 2016 through Monday, January 2, 2017; January 16, 2017; February 20-24, 2017; Friday, April 14,
2017; April 17-21, 2017; May 29, 2017.

During the school year 2017-2018, school will be suspended on Saturdays and Sundays; October 9, 2017;
November 10, 2017; Noon prior to Thanksgiving (November 23, 2017) until the following Monday; Monday,
December 25, 2017 through Monday, January 1, 2018; January 15, 2018; February 19-23, 2018; Friday, March 30,
2018; April 16-20, 2018; May 28, 2018.

2. The school day for members of the bargaining unit shall be defined as a six (6) hour fifteen (15) minute day for
elementary schools and a seven (7) hour day for secondary schools. Employees shall be at their assignment at least
fifteen (15) minutes before the start of school and shall remain at their assignment fifteen (15) minutes beyond the end
of the school session.

3. The Committee may adjust the hours of the school day provided the number of hours are not increased and no
regular school session begins before 7:45 a.m. or extends after 3:00 p.m.

If it becomes necessary to begin any regular school session before 7:45 a.m. or extend it after 3:00 p.m., this will
not be done without consultation with and agreement of the Union.

4. Employees may leave the building during the school day with the approval of the school principal, provided
however, that employees may leave the building during their lunch period, giving notice to the office upon leaving,
and upon return.

After School Meetings

1. The parties agree that attendance at three (3) PTA meetings or Open Houses shall be required. Employees serving
in more than one (1) school building shall not be required to attend more than three (3) meetings. The employee and
respective school principals shall arrange an appropriate visitation schedule at alternating sites. The employee will be
available for all students under his/her supervision. Attendance at additional PTA meetings shall be by mutual
agreement between the faculty and the principal.

2. Conferences with parents shall be conducted at the close of the school day by prior arrangement between the
parent and the employee.

3. Employees may be required to attend up to ten (10) in-service and/or curriculum meetings each year.

4. Building meetings shall be held at reasonable intervals at the discretion of the principal. Advance notice of such
meetings shall be provided at least forty-eight (48) hours prior to the meeting except in an emergency.

5.  All meetings shall not exceed one (1) hour beyond the close of school.

Seniority

1. Seniority is defined as length of continuous service in the Lynn School System. Periods of service divided by a
break due to resignation or termination shall not be added together to determine seniority.

2. In the case of employees appointed at the same School Committee meeting, the order of appearance in the School
Committee minutes shall determine the order of seniority.

3. Each September the Committee shall post on all bulletin boards, and send to the Union, an updated seniority list
addition, showing the date of hire of each new employee. A challenge to placement on the list shall be deemed
waived unless grieved within fifteen (15) working days from date of posting.

4. Long-term substitutes shall not receive a seniority date until he/she has been working sixty (60) school days in
succession and at that time his/her seniority date shall be deemed retroactive to the first day of said sixty (60) day
period.



5. A member of the bargaining unit, first employed after September 1, 1997, in a position for which they do not
possess a Massachusetts license shall not accrue seniority status. All members of the bargaining unit employed prior
to September 1, 1997, shall be grandfathered. For the purpose of this section, employment shall mean the first day of
active service.

. Lay Off

1. In the event of a cut back in programs, employees shall be terminated on the basis of seniority; the employee with
the least seniority being the first to be laid off. Therapists shall be permitted to exercise their seniority rights to
replace a therapist or assistant with less seniority within certification. Assistants to the therapists shall be permitted to
exercise their seniority rights to replace an assistant with less seniority within certification.

Clinical directors shall be permitted to exercise their seniority rights to replace a clinical director with less
seniority within certification. Social workers shall be permitted to exercise their seniority rights to replace a social
worker with less seniority within certification. Behavioral specialists shall be permitted to exercise their seniority
rights to replace a behavioral specialist with less seniority within certification. Child services persons shall be
permitted to exercise their seniority rights to replace a child services person with less seniority within certification.

2. Any laid off member of the bargaining unit shall be placed on a recall list with a copy made available to the
Union.

3. A member on layoff shall be recalled in order of seniority to a position within the bargaining unit for which
he/she is certified before any new employee is hired.

4. An employee in the bargaining unit who is laid off because of lack of work and who is recalled within five (5)
years shall regain the seniority and shall be credited with the accumulated sick leave to which he/she was entitled at
the time he/she was laid off.

5. Employees on layoff shall be allowed to retain their Blue Cross Blue Shield or HMO coverage at group rates
provided that the employee will assume one hundred percent (100%) of the cost as adopted by the City.

6. Employees on layoff shall receive prior notice of the time and place of postings. A member on layoff must fully
exercise their seniority rights at the time of posting of available positions. Failure to do so shall be a termination of
seniority rights.

7. The School Committee agrees that it shall not contract out any positions or jobs performed by members of the
bargaining unit.

Discharge

An employee shall not be discharged except for just cause. The required notice of termination is thirty (30) days.

. Evaluation

1. All observations of performance shall be conducted personally and with full knowledge of the employee and with
prior notice. Prior notice shall be at least one (1) school day and not more than five (5) school days before the
observation is to occur. If the evaluator does not evaluate within the aforementioned parameters the prior notice must
be repeated.

2. The principal in each building or the Superintendent's designee shall be responsible for the evaluation of all
employees assigned to the building.

3. When employees are observed by more than one (1) evaluator, they shall be advised by the principal or the
Superintendent's designee of the exact division of such responsibility.

4. No adverse comments shall be given by evaluators in the presence of others.

5. The evaluator shall meet with the employee to discuss the evaluation report and to render constructive assistance.
A copy of the evaluation report shall be given to the employee upon request. The employee shall have the right to
make a written reply which shall be attached to the evaluation report.

6. After discussion, the employee shall sign the report, but said signature does not necessarily indicate agreement
with the contents.

7. If the evaluation report is the basis for a discharge procedure, it shall be subject to the grievance and arbitration
procedure.

8. A copy of each evaluation report shall be filed in the employee's personnel file and a copy provided to the
employee immediately following the discussion referred to in item #5 above.

9. After three (3) years, an employee may have all negative material removed from his/her file and destroyed,
provided there is no reoccurrence.

10. A committee shall be formed to explore a new evaluation system for members of this bargaining unit. The
committee’s membership shall be comprised of three (3) members to be appointed by the Union and three (3)
members appointed by the Administration. The committee shall report back to the parties for negotiations and
ratification.



H. Personnel Files

1. Employee files shall be maintained under the following circumstances:

a. No material derogatory to an employee's conduct, service, character, or personality shall be placed in the files
by an administrator unless the employee is sent a dated copy at the same time.

b. The employee shall have the right to submit a response to the statement. The employee's answer shall also be
included in the file.

c. Upon request, an employee shall be given access to his/her file within twenty-four (24) hours.

d. Upon receipt of a written request, the employee shall be furnished a reproduction of any material in his/her
file.

2. Reports kept by Administrators at the school level are subject to the same provisions as official personnel files.

3. Official grievances filed by any employee under the grievance procedure as outlined in this Agreement shall not

be placed in the personnel file of the employee; nor shall such grievance become a part of any other file or record

which is utilized in the promotion process; nor shall it be used in any recommendations for job placement.
I. Substitutes

Every effort will be made to hire substitutes to cover assignments of employees when they are absent.

A committee comprised of three (3) members appointed by the Union and three (3) members appointed by the
Administration shall convene no later than October 15, 2012. Whereas governing authorities and regulations mandate the
therapeutic services provided by members of this bargaining unit, the aforementioned committee shall develop
recommendations and protocols for the hiring of substitutes. The findings of the committee shall be reported to the
parties no later that April 15, 2013.

J. Case Load

A committee shall be formed to examine the case loads of the members of this bargaining unit. The committee shall
be chaired by the SPED Director or his designee. The committee’s membership shall be comprised of four (4) members
to be appointed by the Union and four (4) members appointed by the Administration. The findings of the committee shall
be reported to the parties no later than May 1, 2016.

K. Preparation Time

A committee comprised of three (3) members appointed by the Union and three (3) members appointed by the
Administration shall convene no later than October 15, 2007. The committee will examine the feasibility of providing
preparation time. If the committee concluded by majority vote that available time already exists or additional time could
be made available without impacting the School Department budget, then said additional preparation time will be
provided. The School Business Manager will certify that there will be no financial impact on the budget.

All preparation time is defined as unassigned individual work time.

L. School Facilities

The Lynn Public Schools remain committed to providing and maintaining healthy and safe working and learning
conditions, and to initiating and maintaining operating practices that will safeguard employee and student health and
safety.

ARTICLE VI
TRANSFERS AND VACANCIES

During the school year when vacancies within the bargaining unit occur, they shall be filled on a temporary basis. All
available positions shall be posted on June 1 and on June 15 in the Administration Building, with a copy sent to the Union
by mail.

Applications shall be filed in writing with the Office of the Superintendent, or his designee, within five (5) days of the
posting.

Notice of transfer shall be given to an employee as soon as possible following the granting of the employee's request.

Seniority based on consecutive years of experience in the Lynn School Department, certification, and ability to
perform shall govern all voluntary and involuntary transfers.

Any involuntary transfer shall be made only after a meeting between the employee involved and the Superintendent,
or his designee, at which time the employee shall be notified of the reason of the transfer.

All members of the bargaining unit actively employed, including those from an authorized leave of absence, adversely
affected by the closing of positions or prior transfers must fully exercise their seniority rights at the time of posting of
available positions. Failure to do so shall be a termination of seniority rights.



ARTICLE VII
LEAVES OF ABSENCE

A. Sick Leave
1. In the case of personal illness or accident, or illness in the immediate family (parent, husband, wife, child, brother,
sister, or other relationship determined by the Superintendent of Schools,) employees shall be allowed absence of
fifteen (15) working days during each school year without loss of pay.
Such leave not used in the year of service for which it is granted shall be accumulated for use in subsequent years.
Any accumulation of sick leave days which present employees have at the effective date of this Agreement shall
be retained.
2. Employees completing twenty (20) years of service shall be entitled to apply for a maximum of two (2) thirty-two
(32) day sick leave extensions.
3. Any employee in the Lynn School Department excluded or removed from employment on account of tuberculosis
in a communicable state shall be carried on sick leave with pay for the entire period of such exclusion or removal, but
in no case for more than two (2) years, and for such further additional period as he may be entitled to under the
regulations of the Lynn School Committee.
4. Each member of the bargaining unit shall receive a notice of his/her accrued sick leave during the month of
September. The information should be transmitted in a sealed envelope.
5. Effective September 1, 2004, after thirty (30) consecutive days of absence, the School Committee has the right to
send an employee to a physician chosen by the School Committee at School Committee expense. If the employee’s
physician and the School Committee’s physician disagree, the School Committee reserves the right to send the
employee to a third doctor not affiliated with the first or second at School Committee expense. The employee will be
bound by the majority opinion of the physicians visited.
6. Members of the bargaining unit may participate in the teacher unit sick bank under the regulations in Article VIII,
Section B., of the teachers contract. (Voted by the Lynn Teachers Union on February 15, 1995.)
There shall be established a Sick Leave Bank under the following conditions:
Sick Bank Regulations
The purpose of the Sick Leave Bank will be to provide its members sick leave with pay for periods of disability
resulting from catastrophic illness, accident, or injury.
a. Any member of the bargaining unit who so certifies may assign one (1) sick day annually to the Sick Leave Bank
in September or upon employment.
b. Such member, five (5) days after the exhaustion of his personal sick leave, both annual and accumulated, and who
still is disabled due to an extended illness or injury may draw upon the bank, if application is approved. Applications
for the withdrawal of days shall be made to the Sick Leave Bank Committee by written notice to the Human Resource
Manager. Applications must be filed prior to use of the Bank and contain medical verification substantiating the
inability to work. For long-term absences, a second medical opinion may be required.
c. The Sick Bank shall be administered by a Sick Leave Bank Committee composed of two (2) members designated
by the Union and two (2) members designated by the School Committee to serve for a period of two (2) years. The
Sick Leave Bank Committee shall receive all requests for use of the Sick Leave Bank filed with the Human Resource
Manager. Approval of all requests for use of the Sick Bank will be made by the Superintendent and the Union
President.
d. Upon approval of the initial request, the Sick Leave Bank Committee shall allow up to twenty (20) days use by
the member. Where circumstances warrant, additional entitlement may be granted upon written request at the
discretion of the Superintendent and the Union President.
e. The decisions of the Superintendent and the Union President shall be final and binding.
f.  Any member of the Sick Leave Bank who so certifies may terminate membership in the Bank; however, members
shall not be entitled to withdraw days previously contributed. Any member who fails to contribute the required day
annually shall be terminated in the same manner.
B. Personal Leave
1. Employees shall be granted three (3) days of personal leave annually. Effective September 1, 2015, employees
shall be granted four (4) days of personal leave annually. Such leave may not be accumulated. No reasonable request
for such leave shall be denied. Specific reasons need not be given. Such leave must be requested in writing to the
principal at least forty-eight (48) hours in advance except in an emergency.
2. Unused personal leave shall be added to the accumulated sick leave at the end of the school year.
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C. Funeral Leave
1. Four (4) days funeral leave including the day of the funeral shall be granted to employees upon the death of
anyone in the immediate family, their mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-law,
daughter-in-law, grandparents, grandchild, or anyone residing in the same household with the employee. The
preceding shall also apply to step relatives.
2. Permission to attend the service shall be granted to at least one (1) employee per building in the case of death of
an employee retired from that building.
3. Upon the death of an active member of the bargaining unit, the school at which the member worked shall be
closed during the hours of the funeral. Members shall attend the service or report to school.
4. Funeral leave of one (1) day shall be allowed on the death of an aunt, uncle, niece, nephew, or in-laws if not
living in the household.
5. Additional days for out-of-state travel may be granted at the discretion of the Superintendent.
D. Military Leave
Military leave of absence, without pay, may be granted to a permanent employee inducted into the armed forces for
the required length of service, according to the terms of the Selective Services and Training Act of 1940, and subsequently
amendments by Congress.
E. Organized Reserve Forces
Every person who is a member of a reserve component of the Armed Forces of the United States shall be granted, in
accordance with Section 59 of Chapter 33 of the General Laws, leave of absence, without loss of pay, during the time of
his annual tour of duty as a member of such reserve component; provided, however, that such leave shall not exceed
seventeen (17) days.
F. Maternity Leave
1. Upon reasonable notice to the Superintendent of Schools, an employee shall be granted a maternity leave of
absence without pay to become effective at her discretion and to terminate not more than two (2) years after the
termination of pregnancy. However, to continue employment after the sixth (6th) month of pregnancy, the employee
shall secure a medical doctor's certificate stating that such pregnancy will not interfere with her health and her
physical ability to perform her duties.
2. An employee on maternity leave shall notify the Superintendent of Schools of her intent to return at any time
during the two (2) year period after termination of pregnancy.
3. If an employee fails to return from the maternity leave by the expiration of the two (2) year period, her
employment shall be terminated.
4. Unless the employee notifies the Superintendent of Schools during the two (2) year period of the date of her
availability to return within the two (2) year period of the maternity leave, her employment shall be terminated.
5. An employee returning from maternity leave will be reinstated to her previous position, if there is a vacancy, or to
another comparable vacant position for which she is qualified.
6. The employee returning from a maternity leave will retain all her previous rights. Salary placement shall be at the
next step of the salary schedule if the employee served one-half (1/2) or more of the school year in which the leave
was granted.
7. a. Employees shall be entitled to receive compensation for accumulated sick leave days for any time period
during which they are disabled due to pregnancy, childbirth, or related conditions.
b. Employees, at their option, are entitled to use fewer sick leave days than the amount to which they are eligible.
c. Employees shall be paid for the sick leave days at the applicable rate as of the time period for which the sick
leave is claimed.
d. The Committee may request medical verification of the disability forty-two (42) calendar days from the date of
delivery in order for the employee to continue the use of sick leave benefits.
G. Union Leave
An employee who is an officer of the Union or who is appointed to its staff shall, upon proper application in June of
the previous year, be given a leave of absence without pay for the purpose of performing legitimate duties for the Union.
Employees given leaves of absence without pay for a school year shall receive credit toward annual salary increments on
the schedules appropriate to their rank.
H. Leave for Conferences, Conventions, Etc.
With the approval of the School Committee no more than three (3) official delegates of the Lynn Teachers Union
shall be granted leave with pay to attend conventions of affiliated bodies, educational conferences, or other functions
which contribute to the advancement of educational welfare in the City of Lynn.
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J.

Other Leaves

1. An employee in the bargaining unit shall be granted a leave of absence of one (1) school day with pay to attend
commencement exercises at which he will be awarded a degree.

2. An employee in the bargaining unit shall be granted a leave of absence with pay for one (1) day to attend
commencement exercises excluding K-6 at which his wife, husband, son, or daughter will be awarded a diploma or
degree.

3. If an employee attending summer school, under a program approved by the Superintendent of Schools, finds his
assignment commencing prior to the close of school, he shall be released prior to the closing of school without pay.

4. An employee shall be granted his regular salary without loss of pay when required to report for a Selective
Service Examination.

5. Members of the bargaining unit shall be granted a leave of absence without pay for two (2) years to serve with the
National Teacher Corps or the Commonwealth Teacher Corps in a community other than Lynn.

6. Members of the bargaining unit shall be granted a leave of absence without pay for two (2) years to serve in the
Peace Corps.

7. An employee who marries shall be granted two (2) weeks leave without compensation.

Jury Duty

A member of the bargaining unit shall be granted leave for jury duty and any difference in pay over compensation for

jury duty shall be made up by the School Committee.

K.

Adoption Leave
Upon reasonable notice to the Superintendent of Schools, an adopting parent shall be granted an adoption leave of

absence without pay to become effective at his/her discretion and to terminate not more than two (2) years from the day of
the adoption. If an employee fails to return from the adoption leave by the expiration of the two (2) year period, his/her
employment shall be terminated.

L.

C.

Returning from a Leave of Absence

1. A member of the bargaining unit granted a leave of absence during one school year, for a full year or less, upon
conclusion of the leave will return to his/her assignment. A substitute will be employed during the leave of absence.
2. A member of the bargaining unit, granted a leave of absence or extension thereof extending into two (2) school
years, will have his/her assignment posted in June. Upon return, the member of the bargaining unit will apply for an
open position in accordance with Article V1.

3. Any individual intending to return from a long-term leave of absence shall notify the Administration before May
1 of that year.

4. Any individual returning from a long-term leave of absence who returns prior to the end of the academic year
shall be placed in the least senior position available in accordance with his/her license and fully exercise their rights in
June.

ARTICLE VIII
PROFESSIONAL IMPROVEMENT

Curriculum Standards

1. Opinions and suggestions as to the kind of instructional materials purchased shall be sought from personnel and
determination shall be made by the Committee.

2. Delivery of all supplies for the following year shall be made as soon as possible prior thereto. Employees shall be
notified concerning supplies and materials which are denied, or which will not be available, if possible.

In-Service Training

1. The parties agree that the School Committee should continue to provide improved and diversified in-service
training programs.

2. Employees selected to participate in summer programs shall be reimbursed in accordance with Article III, Section
K.

3. The Committee and the Union agree to work affirmatively to implement their mutual objectives of effective
integration of faculties and student bodies in all Lynn Public Schools.

Course Approval

College courses to be credited toward progression on the salary schedule must be approved in advance by the

Superintendent of Schools.
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D. Professional Development Activities
1. Members of the bargaining unit shall receive one (1) salary credit for each ten (10) professional development
points earned. This section shall apply only to internal activities offered by the Department. PDP’s for salary credit
shall require the advanced approval of the Superintendent or his designee. (Note: This applies to credits earned after
September 1, 1997.)
2. Members of the bargaining unit shall receive a list of all scheduled professional development activities for the
school year no later that October 1. Amendments to the schedule shall be communicated to all members.
3. The committee shall provide in-service training to the professional staff for salary credit. For salary purposes,
one (1) credit shall be granted for ten (10) hours of participation. All courses must be approved by the Superintendent
in advance.
A joint management and Union committee shall meet in June to determine the in-service activities for that school
year.
The Union may provide in-service programs for salary credit under the same conditions with prior approval of the
Superintendent.
4. At least one (1) professional day each year shall be planned and implemented by the Administration for members
of this bargaining unit. This professional day must pertain to work related issues.
5. Members of the bargaining unit shall attend activities on staff development days and be compensated at the rate of
1/180th of each individual’s total salary per day. For salary purposes, staff development days are regular work days.
Such compensation shall be payable on or before July 1%.
6. Members of this bargaining unit may be given the opportunity to attend externally provided Professional
Development or conferences. Days will be pre-approved at the sole discretion of the Lynn Public Schools
Superintendent. Members of this bargaining unit will be granted a professional day for attending.

ARTICLE IX
GRIEVANCE PROCEDURE

A. Definition

1. A "grievance" shall mean a complaint by an employee or the Union that there has been a violation,

misinterpretation, or inequitable application of any of the provisions of this Agreement.

2. As used in this Article the term "employee" shall mean either an individual employee or a group of employees

having the same grievance.

3. The Union may initiate and process grievances under the following procedure, acting in place of the employee.

B. Adjustment of Grievance

1. Level 1-Principal
a. An employee may present a grievance to the principal of the school within fifteen (15) school days following
knowledge by the grievant of the act or condition which is the basis of his complaint, unless the grievant has a
valid excuse for later filing.
b. The employee and the principal shall first confer on the grievance with a view to arriving at a mutually
satisfactory resolution of the complaint. At the conference, the employee may be represented by the appropriate
Union representative; but where the employee is represented he must be present. Whenever a grievance is
presented to the principal by the employee personally, the principal shall give the Union representative the
opportunity to be present and state the views of the Union.
c. The principal of the school shall communicate his decision in writing to the aggrieved employee and to the
Union representative who participated within five (5) school days after receiving the complaint.
d. The principal shall send a copy of his decision to the Deputy Superintendent.

2. Level 2-Deputy Superintendent of Schools
a. If the grievance is not satisfactorily adjusted, the aggrieved employee may appeal it within five (5) school days
to the appropriate superior for a satisfactory adjustment. The appeal shall be in writing and shall set forth
specifically the act or condition and the grounds on which the grievance is based.
b. The Deputy Superintendent shall meet and confer with the aggrieved employee. The aggrieved employee and
his representatives, if any, shall be given at least two (2) school days notice of the conference and an opportunity
to participate.
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c. The employee shall be present at the conference, except that he need not attend where it is mutually agreed that
no facts are in dispute and that sole question is one of interpretation of a provision of this Agreement, or of what
is established policy or practice.
d. Notice of the conference shall also be given to the principal of the school who rendered the decision at Level 1.
The principal of the school may be present at the conference to state his or her views.
e. Where the employee is not represented by the Union at this level, the appropriate superior shall furnish the
Union with a copy of the appeal from Level 1, together with notice of the date of the conference. In such cases,
the Union may be present and state its views.
f. The appropriate superior shall communicate his decision in writing, together with the supporting reasons, to
the aggrieved employee, to the Union representatives who participate at this level, and to the principal of the
school who rendered the decision at Level 1 within ten (10) school days after receiving the appeal.
3. Level 3-Superintendent of Schools
a. If the grievance is not resolved at Level 2, the aggrieved employee may appeal from the decisions at Levels 1
and 2 to the Superintendent of Schools within ten (10) school days after the decision of the appropriate superior
has been delivered. The appeal shall be in writing, shall set forth specifically the reasons for the appeal, and shall
be accompanied by a copy of the appeal and the decision at Level 2.
b. The Superintendent of Schools, or his designated representative, shall meet and confer with the aggrieved
employee with a view to arriving at a mutually satisfactory resolution of the complaint. The aggrieved employee
and the appropriate Union representative shall be given at least two (2) school days notice of the conference and
an opportunity to be heard.
c. Notice of the conference shall also be given to the principal of the school and to the Deputy Superintendent.
The principal of the school and the appropriate superior may be present at the conference and state their views.
d. When the employee is not represented by the Union at this level, the Superintendent of Schools shall furnish
the Union with a copy of the appeal from Level 2 together with notice of the date of the conference. In such
cases, the Union may be present and state its views.
e. The Superintendent shall communicate his decision in writing, together with the supporting reasons, to the
aggrieved employee and to any Union representatives who participated at this level within ten (10) school days
after receiving the appeal.
f. The principal of the school and the appropriate superior shall also receive a copy of any decision at this level.
4. Special Procedures for Grievances Relating to Salary and Leave Matters
a. Any grievance based on a complaint that the employee has been placed on the wrong salary schedule, or step,
or that he has been improperly denied an increment, or that his salary has been miscalculated, or that the person's
absence deduction was improperly calculated, shall be filed directly with the Human Resource Manager and shall
next be appealed to the Superintendent of Schools. In such cases, the provisions of the general procedures
relating to Level 2 shall apply to the presentation and adjustment of the grievance at the level of the Deputy
Superintendent except that:
(1) The grievance shall be filed within fifteen (15) school days following knowledge by the grievant of the act
or condition which is the basis of the complaint, unless the grievant has a valid excuse for later filing.
(2) The employee need not be present at the conference.
The provisions of the general procedures relating to Level 3 shall apply to any appeal to the Superintendent of
Schools from the decision of the Human Resource Manager.
5. Time Limits
a. The time limits in this Article may be extended by mutual agreement.
b. Failure at any level of the grievance procedure to appeal within the specified time limits shall be considered
acceptance by the employee of the decision rendered.
c. Failure at any level of the grievance procedure to communicate a decision within the specified time limits shall
permit the employee to proceed to the next level.

ARTICLE X
ARBITRATION

A grievance dispute which was not resolved at the level of the Superintendent under the grievance procedure may be
submitted by the Union to arbitration. The proceeding may be initiated by filing with the School Committee and the
American Arbitration Association a request for arbitration. The notice shall be filed within ten (10) school days after
receipt of the decision of the Superintendent, under the grievance procedure. The voluntary labor arbitration rules of the
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American Arbitration Association shall apply to the proceeding. The parties shall determine by lot which of them shall
strike first from the list of arbitrators submitted.

The arbitrator shall issue his decision not later than thirty (30) days from the date of the close of the hearings or, if
oral hearings have been waived, then from the date of transmitting the final statements and proofs to the arbitrator. The
decision shall be in writing and shall set forth the arbitrators opinion and conclusion on the issues submitted. The decision
of the arbitrator, if made in accordance with his jurisdiction and authority under this Agreement, will be accepted as final
by the parties to the dispute and both will abide by it. The arbitrator's fee will be shared equally by the parties to the
dispute.

The Committee agrees that it will apply to all substantially similar situations the decision of an arbitrator sustaining a
grievance and the Union agrees that it will not bring or continue, and that it will not represent any employee in any
grievance which is substantially similar to a grievance denied by the decision of an arbitrator.

ARTICLE XI
UNION PRIVILEGES, RESPONSIBILITIES, AND RIGHTS

A. Fair Practices

As sole collective bargaining agent the Union will continue its policy of accepting into voluntary membership all
eligible persons in the unit without regard to race, color, creed, national origin, sex, marital status, age, or handicap. The
Union will represent equally all persons without regard to membership, participation in, or activities in any employee
organization.

The Committee agrees to continue its policy of not discriminating against any person on the basis or race, creed,
color, national origin, sex, marital status, age, handicap, or participation in or association with the activities of any
employee organization.

B. Dues Check-Off

1. The Union may secure authorization for payroll deductions for Union dues. Such authorizations may be

revocable as provided by law. The Committee will request the Treasurer of the City of Lynn to submit such sums in

total to the Union Treasurer.
The amount of Union dues payable to the Lynn Teachers Union, Local 1037, American Federation of Teachers,

AFL-CIO, shall be deducted from the salaries weekly and transmitted to the Union Treasurer weekly.

2. The Union shall be notified of any employee withdrawing or dropped from payroll deductions.

3. Any employee desiring to have the Committee discontinue deductions that he has previously authorized must

provide written notice to the Committee.

4. When authorized in writing by an employee on a properly executed form, the amount of his loan and savings

payments to the Lynn Teachers Credit Union shall be deducted from his salary and transmitted to the Treasurer of the

Credit Union.

C. Distribution of Materials
The Union shall have the right to place union-related materials in the mailboxes of employees.
D. Bulletin Boards

The Union shall be permitted to post Union-related notices and other materials on the school bulletin board.
E. No Union Activity on School Time

The Union agrees that no employee will engage in Union activity during the time of regular assignments.
F. Protection of Individual and Group Rights

1. Nothing contained herein shall be construed to prevent the Committee, a member of the Committee, or its

designated representatives, from meeting with any employee for expression of the employee's views. In the area of

collective bargaining, no changes or modifications shall be made except through consultation or negotiation with the

Union. Nothing contained herein shall be construed to permit any organization other than the Union to appear in an

official capacity in the processing of a grievance.

2. Nothing contained herein shall be construed to prevent any person from informally discussing any dispute with

his immediate superior or processing a grievance on his own behalf in accordance with the grievance procedure.
G. Information

The Committee shall make available to the Union, upon its reasonable request, all records relevant to negotiations, or
necessary for the proper enforcement of this Agreement.
H. Existing Laws and Regulations Preserved

The rights and benefits of persons provided herein are in addition to those provided by City, State, or Federal law, rule
or regulation, including without limitation all applicable tenure, pension, or education laws and regulations.
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I. Printing of Contract

The Committee agrees to pay one-half (1/2) the cost of printing the Agreement in booklet form and to distribute
copies of the Agreement to each employee presently employed by the Committee and to each new employee hired by the
Committee.
J. Agency Service Fee

Any member of this bargaining unit who is not a member of the Lynn Teachers Union shall be required, as a
condition of employment, to pay an agency fee to the Lynn Teachers Union, Local 1037, American Federation of
Teachers, AFL-CIO.

Such payment shall be in accordance with Massachusetts statute, G.L. ¢.150E, Section 12.

ARTICLE XII
HANDLING OF NEW ISSUES

Matters of collective bargaining import not covered by this Agreement may, during the life of the Agreement, be
handled in the following manner:

By the Committee:
With respect to matters not covered by this Agreement which are proper subjects for collective bargaining, the Committee
agrees it will make no changes without prior consultation and negotiation with the Union.

By the Union:
In any matter not covered in this Agreement which is a proper subject for collective bargaining, the Union may raise issue
with the Committee for consultation and negotiation; except that the Union shall not seek to renew to be effective during
this Agreement any question introduced, debated, and settled either negatively or affirmatively, during the bargaining
prior to final settlement.

Being a mutual Agreement, this instrument may be amended at any time by mutual consent.

ARTICLE XIII
SAVINGS CLAUSE

If any provision of this Agreement is or shall at any time be contrary to law, then such provision shall not be
applicable or performed or enforced, except to the extent permitted by law and substitute action shall be subject to
appropriate consultation and negotiation with the Union.

In the event that any provision of this Agreement is or shall be contrary to law, all other provisions of this Agreement
shall continue in effect.

ARTICLE XIV
RESOLUTION OF DIFFERENCES BY PEACEFUL MEANS

The Union and the Committee agree that differences between the parties shall be settled by peaceful means as
provided within this Agreement. The Union shall for the term of this Agreement, not engage in, instigate, or condone any
strike, work stoppage, or any concerted refusal to perform normal work duties.

ARTICLE XV
DURATION

This Agreement and each of its provisions shall be in effect as of September 1, 2016, and shall continue in full force

and effect until August 31, 2018. Negotiations for a subsequent agreement shall commence on November 1, 2017, on all
items. The School Committee and the Union agree to a salary reopener effective at the request of either party.
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LETTER OF UNDERSTANDING
between the LYNN SCHOOL COMMITTEE and the
LYNN TEACHERS UNION, LOCAL 1037, AFT, AFL-CIO

Incorporated by reference are Sections 5-7 of the Home Rule Petition. (See Attachment A.)
ATTACHMENT A

Section Six:

Article 5 of the Charter of the City of Lynn is hereby amended by inserting the following:
Section 5-7 Allotments

On or before August 1* of each year, or within ten (10) days after the approval of the City Council and the Mayor of
the annual appropriation order for such fiscal year, whichever shall occur later, the city officials in charge of departments
or agencies including the Superintendent of Schools for the School Department, shall submit to the Chief Financial
Officer, with a copy to the City Clerk, in such form as the Chief Financial Officer may prescribe, an allotment schedule of
the appropriations of all personnel categories included in said budget, indicating the amounts to be expended by the
department or agency for such purposes during each of the fiscal quarters of said fiscal year, or such shorter time periods
as the Mayor or Chief Financial Officer may prescribe.

Whenever the Chief Financial Officer determines that any department or agency, including the School Department,
will exhaust or has exhausted its quarterly or shorter time period allotment and any amounts unexpended in previous
periods, he shall give notice in writing to such effect to the Department Head, the Mayor, the City Solicitor, and the City
Clerk who shall transmit the same to City Council. Upon such determination and upon giving such notice, the Chief
Financial Officer shall provide such officers additional reports on at least a monthly basis indicating the status of such
accounts.

The Mayor within seven (7) days after receiving such notice, shall determine whether to waive or enforce such
allotment. If the allotment for such period is waived or not enforced, as provided above, the department or agency head
shall reduce the subsequent period allotments appropriately. If the allotment for such period is enforced or not waived,
thereafter the department shall terminate all personnel expenses for the remainder of such period. All actions, notices, and
decisions provided for in this section shall be transmitted to the City Council and the City Clerk within seven (7) days.

No personnel expenses earned or accrued, within any department, shall be charged to or paid from such department's
or agency's allotment of a subsequent period without approval by the Mayor, except for subsequently determined
retroactive compensation adjustments. Approval of a payroll for payment of wages, salaries, or other personnel expenses
which would result in an expenditure in excess of the allotment shall be a violation of this section by the department or
agency head, including the Superintendent of Schools and the School Committee. If the continued payment of wages,
salaries, or other personnel expenses is not approved in a period where a department has exhausted the period allotment or
allotments as specified above, or, in any event, if a department has exceeded its entire appropriation for a fiscal year, the
City shall have no obligation to pay such personnel cost or expense arising after such allotment or appropriation has been
exhausted.

Notwithstanding the provisions of Chapter 150E of the General Laws, every collective bargaining agreement entered
into by the City or the School Department after the effective date of this act shall be subject to and shall expressly
incorporate the provisions of this section.
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Occupational Therapists, Physical Therapists, Clinical Directors, Social Workers,

Appendix A-1

Basic Salary Schedule
Effective September 1, 2016

Behavioral Specialists, Child Services Persons and Recreational Therapists

B+15 or Masters
Bachelgrs Vo. Bachelors Masters +15 or Masters Masters Doctorate
or Equiv. +30 ASHA +30 +45
Cert. +60
Cert.
1 43,706 45,586 46,505 47,465 48,407 49,349 50,288 53,178
2 45,937 47,810 48,735 49,695 50,638 51,577 52,518 55,408
3 48,160 50,045 50,967 51,925 52,867 53,800 54,740 57,640
4 50,393 52,273 53,195 54,153 55,094 56,037 56,978 59,867
5 52,624 54,503 55,425 56,382 57,324 58,268 59,207 62,096
6 54,849 56,735 57,655 58,611 59,553 60,497 61,437 64,325
7 57,084 58,958 59,883 60,841 61,782 62,723 63,666 66,554
8 59,309 61,190 62,112 63,068 64,009 64,951 65,891 68,782
9 61,533 63,417 64,341 65,296 66,240 67,175 68,115 71,010
10 63,765 65,642 66,567 67,528 68,470 69,402 70,342 73,241
11 65,991 67,876 68,798 69,756 70,697 71,635 72,576 75,471
Appendix A-2
Basic Salary Schedule
Effective September 1, 2017
Occupational Therapists, Physical Therapists, Clinical Directors, Social Workers,
Behavioral Specialists, Child Services Persons and Recreational Therapists
Masters
Bachelors B-\i-]105c " | Bachelors Masters +15 or Masters Masters Doctorate
or Equiv. ' +30 ASHA +30 +45
Cert. +60
Cert.
1 44,580 46,498 47,435 48,414 49,375 50,336 51,294 54,242
2 46,856 48,766 49,710 50,689 51,651 52,609 53,568 56,516
3 49,123 51,046 51,986 52,964 53,924 54,876 55,835 58,793
4 51,401 53,318 54,259 55,236 56,196 57,158 58,118 61,064
5 53,676 55,593 56,534 57,510 58,470 59,433 60,391 63,338
6 55,946 57,870 58,808 59,783 60,744 61,707 62,666 65,612
7 58,226 60,137 61,081 62,058 63,018 63,977 64,939 67,885
8 60,495 62,414 63,354 64,329 65,289 66,250 67,209 70,158
9 62,764 64,685 65,628 66,602 67,565 68,519 69,477 72,430
10 65,040 66,955 67,898 68,879 69,839 70,790 71,749 74,706
11 67,311 69,234 70,174 71,151 72,111 73,068 74,028 76,980
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Appendix B-1
Basic Salary Schedule

Effective September 1, 2016

Occupational Therapist Assistants, Physical Therapist Assistants and all Assistants

PTA or COTA PTA or COTA PTA or COTA
PT(?; r(iirﬁ(é;)t;[A Cert +15 towards | Cert +30 towards | Cert +45towards Ba;}%egiréitep

Therapy Degree | Therapy Degree | Therapy Degree
1 31,372 37,365 40,537 42,122 43,706
2 33,057 39,323 42,631 44,284 45,937
3 34,739 41,276 44,718 46,440 48,160
4 36,426 43,236 46,815 48,604 50,393
5 38,107 45,192 48,909 50,767 52,624
6 39,795 47,150 51,001 52,925 54,849
7 41,475 49,103 53,095 55,090 57,084
8 43,159 51,058 55,182 57,246 59,309
9 44,841 53,014 57,275 59,406 61,534
10 46,525 54,972 59,370 61,568 63,764
11 48,208 56,927 61,458 63,725 65,990

Appendix B-2
Basic Salary Schedule
Effective September 1, 2017
Occupational Therapist Assistants, Physical Therapist Assistants and all Assistants
PTA or COTA PTA or COTA PTA or COTA
PT(?; r(iirﬁ(é;)t;[A Cert +15 towards | Cert +30 towards | Cert +45towards Ba;}}egirfj?rtep

Therapy Degree | Therapy Degree | Therapy Degree
1 31,999 38,112 41,348 42,964 44,580
2 33,718 40,109 43,484 45,170 46,856
3 35,434 42,102 45,612 47,369 49,123
4 37,155 44,101 47,751 49,576 51,401
5 38,869 46,096 49,887 51,782 53,676
6 40,591 48,093 52,021 53,984 55,946
7 42,305 50,085 54,157 56,192 58,226
8 44,022 52,079 56,286 58,391 60,495
9 45,738 54,074 58,421 60,594 62,765
10 47,456 56,071 60,557 62,799 65,039
11 49,172 58,066 62,687 65,000 67,310
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LYNN SCHOOL COMMITTEE
BARGAINING COMMITTEE:

Thomas McGee, Mayor

Brian Castellanos

Donna M. Coppola

John E. Ford, Jr.

Lorraine Gately

Jared Nicholson

Michael Satterwhite

Catherine C. Latham, Superintendent

John C. Mihos, Esquire, Labor Relations Consultant

LYNN TEACHERS UNION, LOCAL 1037 AMERICAN FEDERATION OF TEACHERS,
AFL-CIO THERAPISTS

BARGAINING COMMITTEE:

Sheila O’Neil, President

Jeremy Shenk, AFT Massachusetts
Robin Bradley

Marie Cawlina-Kasle, Chairperson
Joanne Dupree

Sara Fox-Ray

Brittany Hockman

Mary-Jo McElligott



